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Jocelyn Samuels

Jocelyn Samuels is Vice President for Education and Employment at the National
Women'’s Law Center, where she spearheads the Center’s efforts to advance the rights
of women at school and in the workplace. Among the focuses of her work are efforts to
ensure equal pay for women in the workforce; to promote recruitment and retention of
women in fields that are nontraditional for their gender; to break down the barriers that
limit women’s opportunities at the highest levels of business and education; and to
achieve gender equity in all aspects of education and employment.

Prior to joining the Center, Ms. Samuels was Labor Counsel to Senator Edward M.
Kennedy, the Chair of the Senate Committee on Health, Education, Labor and
Pensions. She also worked for a decade as a senior pollcy attorney at the Equal
Employment Opportunity Commission, where she specialized in issues of sex and race
discrimination. Ms. Samuels also worked in private practice, for the Office of
Independent Counsel and for the Office of the Legal Advisor at the U.S. Department of
State.

Ms. Samuels received her law degree from Columbia University, where she was an
editor of the Law Review, and her Bachelor’'s degree from Middlebury College.
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Evelyn Murphy

Evelyn Murphy, a Ph.D. economist, is the Founder and President of The WAGE Project, Inc., a national
organization dedicated to ending wage discrimination against working women, and Resident Scholar (on leave
2008-09) in the Women'’s Studies Research Center at Brandeis University, where she researched and authored a
book on the gender wage gap entitled Getting Even: Why Women Don’t Get Paid Like Men and  What To Do
About It .

After serving as Massachusetts Secretary of Environmental Affairs and Secretary of Economic Affairs, in 1986,
Evelyn Murphy was elected Lt. Governor and became the first woman in the state’s 200 year history to hold
constitutional office. Prior to that, despite the state’s progressive image, no woman had ever been elected
Governor, Lt. Governor, Secretary of State, Attorney General, Treasurer, Auditor, or US Senator in
Massachusetts.

Dr. Murphy is also Vice Chair of the Board of Directors of SBLI USA Mutual Life Insurance Company and a
Director of Citizens Energy Corporation. In her civic role, she serves as a founding Director of The Commonwealth
Institute, a Trustee of Regis College, Honorary Chair of the Lost Coin Women’s Fund, Inc. and the Advisory Board
of Rosie’s Place.

The recipient of eleven honorary degrees and more than one hundred awards from organizations throughout the
country, in her spare time, she has run the Boston Marathon many times and can be seen in the bleachers
cheering for the Boston Red Sox.
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The Gender Wage Gap

Overall women are paid only 77 cents for every
dollar paid to men

 The gender wage gap Is even more alarming when
broken down by race and ethnicity:

— White women earn only 73% of what white men earn
— Black women earn only 63% of what white men earn
— Hispanic women earn only 52% of what white men earn

© 2000-2007 National Women's Law Center - -



Introduction

- This Is a “work ” shop
- Two webinars interconnected
-- second builds on first

- Sounds simple, but not easy to
do




The Gender Wage Gap Is 23
cents

What does this gap mean to you ?

How does it happen?

Why does it happen?




college graduate

law degree, medical degree, or an MBA $2 million

high school graduate $700,000 less

THAT'S THE PERSONAL COST OF THE WAGE GAP
T0O YOU




HOW THE WAGE GAP HAPPENS: siT -By-BIT

The longer you work, the larger the
wage gap grows






Who Is participating?

-- What Is your job?
-- What Is your job worth?
-- How do you know?




Participant Samples

What is Your
Job?

What is Your
Job Worth?

How Do You
Know?

Fundraising

In theory, millions

Because the
development office
brings in millions

Trademark lawyer

$100k - $180k

Conversations with
recruiters in my town

Engineering designer

| think 1t's worth about
what I’'m being paid now,
but | am not sure

| don't

College Professor

Interesting question,
somewhere between
$75k - $100k

Compared to what
others earn

Executive asst.

$65,000

Checked on salary.com




Betty Benchmark

Ph. D. scientist

3 years post-doc experience in biotech
laboratory in Cambridge, MA

Earning $80,000/year

“Excellent” performance ratings every year
Co-author several publications

Recently supervising two entry level scientists
Normal workweek-60-70 hours

Research findings published in one
professional journal already




Go to The WAGE Project
website:

www.wageproject.org
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3 years experience
PhD

Supervise 2 entry
level scientists

Conducts research
published findings
co-author

Yes, yes

$80,000

vs. Job Description

3-5 years experience
PhD

Supervises and works
alongside scientists

In daily operations
Conducts research

Performs variety of tasks
reports to dept mqr.

$99,000 - $121,000







My benefits

401 k $10,000
Healthcare 9,000
Time off 12,000

Other 0
Total $31,000

Job Title Benefits

$6,900
5,300
14,500

17,700
$44,000













Homework for webinar 2

Benchmark YOUR job

Browse or read a book on salary
negotiation




Salary Resources




For a copy of today’s
materials...

e Stay tuned! We will send you an email by Friday with a
link to this power point and a voice recording of today’s
presentation.

« Remember to mark your calendars for Part Il of
WORKS$MART: Pay Negotiation for Women . Stop by
next Wednesday October 8™ at 1:00 pm to learn how to
effectively negotiate your salary.



